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	JOB DESCRIPTION
School Nurse
Whole School
Date: October 2026



	Job Title
	School Nurse (Registered NMC)

	Contract / Hours
	Permanent, 36 hours per week, working 39 paid weeks per year
Working Hours: 8.30am – 4.15pm, including a 30-minute unpaid lunch break

	Salary
	Band G – Actual Salary £28,739 - £31,743

	Responsible to
	Operations Manager

	Responsible for
	Providing a professional, responsive and compassionate health service to students across the school

	Liaising with
	Whole school staff, stakeholders, external agencies, parents/legal guardians and students



Principal Responsibilities:
Main Core Duties:
1. The postholder will be responsible for first aid, medical care, medication administration, health promotion and supporting students with medical conditions, disabilities and additional healthcare needs.
1. You will be a Registered Nurse with current NMC registration and experience of working with children or young people, ideally within a school, community or healthcare setting.
1. The School Nurse will work closely with students, parents/legal guardians, school staff and external healthcare professionals, contributing to the school’s safeguarding, pastoral and wellbeing provision.
Key Responsibilities:
Clinical Care and First Aid:
1. [bookmark: _Hlk242962301]Provide first aid and medical care to students throughout the school.
1. Assess and appropriately manage illness, injury, minor ailments and medical emergencies.
1. Act as the school's lead First Aider and coordinate first aid provision.
1. Ensure appropriate first aid and medical supplies are available, including for school trips, sporting events and other activities.
1. Maintain and check first aid equipment, defibrillators, anaphylaxis and bleed-control kits.
1. Arrange emergency medical assistance and accompany students to hospital, where required.
1. Maintain the Medical Room to a high standard of hygiene, safety and presentation.
Medical Conditions and Medication:
1. Support students with long-term medical conditions, disabilities and additional healthcare needs.
1. Administer and record on medication in accordance with school policy, individual healthcare plans and professional standards.
1. Maintain accurate records of medical treatment, medication and healthcare plans in line with GDPR requirements.
1. Liaise with parents/legal guardians, staff and healthcare professionals regarding students' medical needs.
1. Work closely with the SENCo and relevant staff to support students with SEND and complex medical requirements.
1. Ensure appropriate medical arrangements are in place for educational visits and off-site activities.
Health and Wellbeing:
1. Promote positive physical and emotional health and wellbeing.
1. Encourage students to take increasing responsibility for their own health.
1. Provide appropriate health advice and education to students.
1. Contribute to health promotion, screening and immunisation programmes.
1. Recognise and appropriately respond to concerns relating to mental health, emotional wellbeing and self-harm.
1. Refer or escalate concerns to appropriate staff or external professionals.
Safeguarding:
1. Contribute actively to the school's safeguarding and child protection arrangements.
1. Undertake appropriate safeguarding training and work closely with the Designated Safeguarding Lead.
1. Recognise and report safeguarding concerns in accordance with school procedures.
1. Maintain appropriate confidentiality while ensuring information is shared, where necessary, to protect students.
[bookmark: _Hlk242962610]Staff Support and Training:
1. Provide advice and guidance to staff regarding student medical needs.
1. Coordinate and maintain appropriate first aid training for school staff.
1. Ensure relevant staff are appropriately informed about individual healthcare needs and emergency procedures.
1. Attend relevant pastoral, safeguarding and SEND meetings, where appropriate.
Administration and Professional Responsibilities:
1. Maintain accurate, confidential and up-to-date medical records using the school's designated systems.
1. Report serious accidents and incidents in accordance with school procedures and relevant legislation.
1. Monitor and order medical and first aid supplies.
1. Liaise with external health agencies, as appropriate.
1. Inform the Operations Manager and relevant senior staff of significant health-related matters.
1. Contribute to the school's wider pastoral provision, ethos and improvement priorities.
1. Attend parent/legal guardian meetings, where appropriate.
1. Maintain NMC registration. 
1. Maintain professional competence through continuing professional development.
1. Participate in the annual professional growth process.
1. Undertake other duties appropriate to the role and grade, as directed by the Headteacher.
General:
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this Job Description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This Job Description is current at the date shown but, following consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job which are commensurate with the salary and job title.

Hilbre High School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff to share this commitment.  This post is subject to a satisfactory Enhanced DBS Disclosure.
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