	QUALIFICATIONS   
	 E
	 D
	Ap
	As

	Qualified Teacher Status (QTS)   
	 
	 
	
	

	Experience of working within the Primary Phase
	
	
	
	

	Evidence of personal and professional development   
	 
	 
	
	

	NPQH holder or desire to achieve equivalent or higher
	 
	 
	
	

	Current safer recruitment training 
	 
	
	
	

	Current Child Protection qualification 
	  
	
	
	

	 EXPERIENCE AND SKILLS 
	 
	 
	
	

	Proven record of successful experience as a 
Headteacher or Deputy/Assistant Headteacher in a Primary School 
	 
	 
	

	

	Proven record of successful classroom teaching 
	 
	 
	
	

	Experience of leading Teaching and Learning across the Primary age range to deliver sustained improvement within the Primary School Phase
	 
	 
	
	
 

	Proven record of successfully delivering school improvement initiatives with high impact 
	 
	 
	
	

	Proven record of raising pupil achievement, progress and attainment including SEND and vulnerable pupils 
	 
	 
	
	

	Proven record of raising the quality of teaching and learning 
	 
	 
	
	

	Evidence of success at leading and managing people and change 
	 
	 
	
	

	Ability to engage with parents / carers and the wider community to promote and develop the school 
	  
	 
	
	

	Knowledge of working effectively with a Governing Body 
	
	  
	
	

	Experience in presenting an accurate and understandable account of the school’s performance to stakeholders 
	 
	 
	
	


	Understanding of National and local school attendance and strategies to raise attendance.
	
	
	
	



	Experience of leading on whole school policy and practice 
	
	  
	
	

	Understand the implications of budget management and the need for accountability 
	 
	 
	
	

	Experience of being the Deputy/Designated safeguarding Lead 
	
	  
	
	

	
	
	
	
	

	 LEADING LEARNING & TEACHING   
	 
	 
	
	

	Clear personal philosophy of education 
	 
	 
	
	

	Experience of using data analysis and target setting to bring about school improvement challenging any under performance 
	 
	 
	

	


	A strong commitment to prioritising inclusivity which upholds the British Values & Equality and Diversity,
	 
	 
	

	


	 LEADERSHIP & COLLABORATION  
	 
	 
	
	

	Commitment to continually building/engaging and developing positive relationships with all stakeholders and wider school networks
	  
	
	
	


	Commitment to excellent pastoral care, behaviour and good attendance for the whole school community 
	 
	 
	

	

	Excellent communication and personal skills including written communication 
	
 
	 
	

	


	Commitment and understanding of the positive benefits of inclusion and integration opportunities
	 
	
 
	

	


	Knowledge of the current Ofsted Framework and understanding of National developments and educational priorities
	 
	
	
	

	 MANAGING THE ORGANISATION  
	 
	 
	
	

	To be reflective and adapt through feedback/experience 
	 
	 
	
	

	To promote a positive school culture that ensures staff wellbeing and work / life balance 
	 
	 
	
	

	 SAFEGUARDING   
	 
	 
	
	

	Commitment to safeguarding and promoting the welfare of children with the ability to maintain and develop a ‘culture of vigilance’ with regard to safeguarding and child protection  
	 
	 
	

	


	Understanding of Safeguarding legislation, requirements, and systems incl ‘Keeping children safe in education’
	 
	 
	

	


	 PERSONAL  
	 
	 
	
	

	Ability to overcome barriers and challenges to raise standards in teaching and learning 
	 
	 
	
	

	Ability to work under pressure and in changing circumstances to achieve challenging professional goals  
	 
	 
	

	

	Demonstrates consistently high standards of principled and professional conduct both within and outside school, upholding the ‘Seven principles of Public Life’ at all times
	
	
	

	



 
E – Essential      D – Desirable      Ap – Application form        As – Assessment stage
